versity

Approved by
Vice-Rector for Academic of

The Non-profit joint stock company «Almaty University of Power Engineering and
Telecommunications named after Gumarbek Daukeyev»

Energo University's GOALS

for 2026
Energp University, implementing its Quality Assurance Policy and Development Strategy, sets
goals for 2026:
Ne Goal Task Indicator Value
5,5 ; , Th Tt ft
Full-scale transition | Teaching faculty the skills of e BBRERE e.achers i
1. " ; with the «Teacher 4.0» 10%
to Al working with Al .
certificate
5 ELlll-sca e transition Stud.en‘{ satisfaction with digital B, TFN High
to Al services
» . Number of projects with
= Full-gcale transition - . .
3 o Al Joint R&D projects businesses and government 5
g agencies
4, s i Formation of the contingent Annual growth 75-80%
development
5. s Attracting international students | Annual growth 65-70%
development
Infrastructure .
. VR/
@ development AR Laas Doaity !
7. A forpmunity - Organizational culture Cor.porate Calturs  budex Implemented
like-minded people (surveys)
A ¢ommunity of R Number of projects "
8. like-minded people e . L launched .
9. | Creative industries Development- S Number of startups 3
Industries Park
10 International Toint deoree programs Number of programs with .
" | coopgration i TOP 500 QS universities -
- - -
1%, Intmnaugnal International grants and projects (aotity  (Z20 themsand 5
coopgration ) dollars)
12. | Financial stability Endowment Fund First installments Implemented
Achieving The proportion of
13. | leadgrship in | Attracting and retaining students | applicants with UNT results 15%
educatipnal activities of 100+ points
Achievtng Percentage of students
14. | leadgrship in | Attracting and retaining students | continuing their  studies 90%
educpatipnal activities after 1 year




No Goal Task Indicator Value
Achieying "
: ; : % 2 Retention rate of students o
15 1edade;;hlpql . ‘t'g; Attracting and retaining students S Y % yeear %o wradnation 80%
educational activiti
ieyin : .
Achie e .| Development of the teaching | Percentage of faculty with "
16. | leadership in ] foreian dipl 10%
educational activities o SIS G OREE
Achiel il’l! Number of articles Q1, Q2
.ig .| Increasing the number of | affiliated with the University A
17. | leaderghip in e 5 d indexed in the S 15 units
NN AT publications and their citation and indexed in the Scopus
AL database
Achieving The average SJR (citation
18. | leadership i ncreasing the number of | index of journals in the Scopus 0.5

educational activities

publications and their citation

database) affiliated with the
University for the year




